TABEL 1 Absolut merledighed for dimittender over 30 ar (pct.-point)

Erfaringsar

HUM Lo
NAT jutmioniond
N
i

1 2 3
421 1,8 2,5*
6,8™ 2,4 2,3
7,3*** 5,2*** 3,8***
9,7*** 8,7*** 6,1 Fhk
4,0*** 3 ,0*** 2 ,6***
1 ,2 3,0*** 2,9***
7 ,6*** 4,4*** 3 ,9***
6,6** 9,7*** 8,0***

4 5

1,7 2,2
3,7 2198
2,77 3,6
3,4*** 4,2***
2 0%+ 2,0+
2 5%+ 1,9*
3,0*** 3,1 Fkk
4,6*** 4,1 Kkk

Note: Stjerner angiver signifikant hgjere ledighed for de aeldre dimittender sammenlignet med de yngre dimittender (*p<0,10, **p<0,05, **p<0,01).

TABEL 2 Gennemsnitlig &rsledighedsgrad fordelt p4 gymansiekaraktergennemsnit (pct.)

Karaktergennemsnit Ar1
6-7 27,0*
7-8 23,5*
8-9 19,6"**
9-10 15,9
10-11 12,5+
11< 10,3

Ar2
14,7
10,8
8,0
6,6
5,1
3,9

Andring
-45,3
-54,2
-59,1
-58,5™*
-58,9**
-61,7

Note: Signifikans i de forste to kolonner angiver, at karaktergruppen har en signifikant lavere ledighed end den teetteste gruppe med lavere karakter-
gennemsnit. | den sidste kolonne angiver signifikans, at eendringen er signifikant forskellig fra karaktergruppen »6-7« (*p<0,10, **p<0,05, **p<0,01).

LITTERATUR:

B. Brunner & A. Kuhn (2010): “The impact
of labor market entry conditions on initial job
assignment, human capital accumulation, and
wages”, IZA Discussion Paper.

L. Kahn (2010): “The Long-term labor market
consequences of graduating from college in

a bad economy”, Labour Economics,Vol. 17,
303-316.

J. Mincer (1974): “Schooling, experience, and
earnings”, NBER.

K.M. Murphy & F.Welch (1990): “Empirical
Age-Earnings Profiles. Journal of Labor Econom-
ics 8, 202-229.

P. Oreopoulos, T. von Watcher, & A. Heisz
(2012): “The short- and long-term career ef-
fects of graduating in a recession”, American

Economic Fournal: Applied Economics,Vol. 4, 1-29

O. Raum & K. Reed (2006): “Do business cycle
conditions at the time of labor market entry
affect future employment prospects?”, Review of
Economics & Statistics, Vol. 88, 193-210.

Ritzau (2011): “Ledigheden blandt unge aka-
demikere har aldrig veeret hojere”.

K. Stevens (2008): “Adverse economic condi-
tions at labour market entry: Permanent scars

or rapid catch-up”, Working Paper.



