Strategies and Results of the
Equality-of-the-Sexes
Programme in the Swedish
Broadcasting Corporation

By Ulla B. Abrahamsson

Dantsh Summary: 1 december 1975 opdagede Sverigs Radio (SR) u-
ligheden mellem kvinder og mend pd et seminar om kgnsroller.
Den underspggelse, der blev pdbegyndt som f£glge af denne opda-
gelse, resulterede 2 &r efter 1 en ret s& comfangsrig rapport,
der gjorde det tydeligt, at spgrgsmilet om ligestilling ikke
blot ville f£4 indvirkning pd personalesammensatning- og poli=-
tik, men sa sandelig ogsd pad programindholdet. P& grund af
struktureandringer i 5R blev en egentlig aftale om crganise-
ring og start af ligestillingsarbeidet ferst begvndt 1 star-
ten af 1980. "

Ragerincens vedtalgelse af lov om ligestilling mellem mend og
kvinder pd arbejdsmarkedet blev grundlaget for etableringen af
an ligestillingskomite i SE. Mellem 1980-84 lavede komiteen et
projekt szom blev kaldt "ligestilling pd jobbet". Dette projekt
gik ud p& at alle ansatte skulle bruge en arbejdsdag for i grup-

per at diskutere ligestillingsproblematikken.

Mens disse projekter stod pd opndede de svenske hovedorganisa-
tioner pa arbejdsmarkedet en seraftale om ligestilling {1982).
Hovedpunkterne heri blev il de generelle retningsliinier for
ligestillingsproijektet og hermed for S8R's f[orskellige selska~
ber og afdelinger. Den gkonomiske krise var imidlertid sldet i-
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gennem ogsd i ansettelsespolitikken, hvilket selvfglgelig fik
indflyvdelse pa den praktiske gennemfgrelse af ligestillingsar—
bejdet. Tilbage stér sd spgrgsmdlet om ligestilling i forbindel-
se med selve programindholdet,

I 1983 lavede ligestillingskomiteen en unders¢gdgelse over en u-
ges TV-nyhedsudsendelsers indhold ~ nationalt sé&vel som lokalt.
Det viste sig at 28% af nyhedsrne blev reporteret af kvinder.
Ligeledes viste det sig, at der var et vist mgnster i hvilke
stofomrdder kvindelige og mandlige journalister beskaftigede
8ig med. Mandene dominerede pd det udenlandske nvhedsomride
{nationalt) og pé industri og handel (lokalt). Evinder var 1i-
geligt reprasenteret pd alle andre omrider. Det fremtidige 1i=-
gestillingsarbejde matte derfor baseres pd, at kvinder dels
skulle infilterer de mands~dominerede omrdder og dels integre-—
rer, hvad vi kalder 'kvinders verden' i nyhederne. Det fgrste
er ved at ske, mens det sidste forekommer yderst simldent.

For at unders¢gge alle programtyper mht., den lovsikrede ligestil-
ling, b¢r man betragte programmerne ud fra to indholdsmessige
aspekter: 1) at de giver kvinder og mend samne opmerksomhed og
2} at de beskriver kvinder oy mend med lige vardighed.

En underspgelse af fiktionsprogrammer i 1980 og 1985 viste, at
der ikke var sket nogen andringer mht. disse punkter. Program-
mer og udsendelser reproducerede det 'gamle' k¢nsrollemgnster.
Det er vigtigt at skabe kvindeprocgrammer for uden vil kvindexrs
gselvtillid og selvrespekt stadig forblive ringe. At kvinder ¢n-
sker programmer med kvinder i de wvigtigsite roller bekraftes af
en lgangverende undersggelse. Den viser at favoritudsendelsexr-—
ne blandt svenske kvinder er - udover svenske familieunderhold-
ningsudsendelser - serier med kvinder i hovedrollerne (Lace,
Jane Eyre, All the Rivers Run, Falcon Crest). Mandene mener
.spmrt. Tendenserne observeret blandt kvinderne bekraefter behove

et for udsendelssr orienteret omkring Rvinder.

"Truslen” fra satelitterne md medfg¢re et gget udbud af svenske

kvalitetsprogrammer, som kan demme op imod udenlandske program-
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mer gom jo ikke just er kendetegnet ved ligestilling kennene i~
mellem. Men SR er rustet fordl ligestillingsproblematikken og
~ragsultaterne langsomt men sikkert vinder frem. Men der er sta-
dig meget arbeide tilbage.

The Swedish Broadcasting Corporation (Sveriges Radio) is a pub-
lic service company. It is financed by licence fees, The money
is pooled in the Broadcasting Fund. Parliament allocates the
company's budget from this fund every year.

Broadcasting in Sweden is regulated by two main legislative in-
struments - the Radico Act and Agreements between the Government
of Sweden and the different companies. Sveriges Radio has a
group company structure today - it consists of five companies:
a parent company and four subsidiaries. The parent company has
gsome administrative responsibilities, but no programme produs-
tion. The subsidiaries are:

Swedish Radic Company (for nation-wide radio broadcasting)

Swedish Television Company

swedish Local Radio Company {(with 24 local radio stations around the

: country}
Swedish Bducational Broadcasting Company {with both radio and televi-
sion production)

When this story starts, however, there was no company group.
Sveriges Radio was one big company = with three radio channels
and two television channels.

The discovery

The inequality between women and men was discovereaed by Sveriges
Radio in December of 1975. At that time a seminar on sex-roles
was held. This happened in the 12th month of the United Hatlons
International Womens's Year, % months after the first interna-

ticonal Women's Conference in Mexico,
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Mapping and analysis of the problem

Soon after this seminar the Personnel Organisation proposed to
inventory the existing situation as regards the distribution
between men and women in different duties and at different le-
vels within the Corporation. And soon after that the Union and
management agreed on an Eguality Proiject.

The project work was carried out very thoroughly and was com-
pleted after two years. The result was a voluminous report,
listing 69 concrete propogals. Some of these had been tried out
on an experimental basis during the project period. Among the
69 proposals were big and small items. 45 of the proposals
dealt with personnel policy and 24 with programme policy. This
says something about the basic strategy: An important thing
wag to develop the resources of the emplovees. And further: It
was taken for granted that changes in the field of personnel
policy should have consequences for the programmes. If we could
reach a more even distribution of women and men in all profes-
sions, this would lead to the promotion of new programme ideas
and different ways of making the programmes.

The report from the Equality Proiect (1) was submitted to the
Board of Governcrs in late 1978. This happened to coincide in
time with a fundamental reorganization of the Broadcasting Cor-
poration., The Parliament decided that very vyear that the compa-
ny should be divided into five, as I descriebed earlier. It
took some time before the new conpanies had formed and were
stabilized in new routines. In late 1979 a new period started

which we can call.......

The work is organized and started

In early 1980 an agreement was signed between the local Union
and the five Company Managements One of the basic documents
for this was a new law in Sweden: The law on equality between

women and men in the labour market.
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Az a result of the agreement an Equality Committee was formed.
The report of the Hguality Prodect and its 69 proposals formed
the guidelines for the committees. It should have 10 members -
five of them representing the managements and five represen-
ting the persconnel of the five companies, these latter to be
elected by the Union., (All members have a person to replace
them, 50 we are 20 altogether.) The secretary of the commitiee
was emploved full time to work only with this type of guestions.
Special money was put at the disposal of the Committee.

The resonsibility for sseing to it that the planned equality
work really was done lay in each of the five companies. There-
fore, it was suitable also to form Equality Groups in the cor-
panies. This was also done. During 1980 and 1987 work started
te roll in the Committee and in four of the Company Groups. One
company was a bit sliow - the f£fifth group was not formed until
1983.

The Committee started out with a rather extensive trailning pro-
gramme - that was - and still 1is - one of the main tasks. Be-
tween 1980 and 1984 more than 700 people participated in the
different courses and seminars organized by the Committee.
These were of several types; most of them were made specially
for women. Most of the money hag been spent on the training
programme.

An other activity, which developed into something taht engaged
the Committee and the Groups for several years (1980-19584) was
a project called "Bquality-at-work". "Eguality-at-work" was no
ordinary c¢ourse, The Iintention was that every employee in this
group of companies - with around 6000 emplovees -~ should spend
one day during working hours to discuss sguality and how it ap-
plied to their own working group.

About 125 people volunteered and were specially trained to or-
ganize and chair the seminars. Often these days ended in some
kind of agresment or list of suggestions about how to increase

equality in the group or in that particular type of job. These
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seminars were a gigantic effort to influence attitudes towards
males and females. They aroused a variety of reactions - often
very intense reactions. In some cases the organizers faced too
difficult a task, But they also fulfilled "a deeply felt need
te talk about and solve problems at hand”, as it is put in the
evaluation report afterwards.

While the "Equality-at-work" days still were going on, the rest

of the eguality work at Sveriges Radio slid into another phase
which we mav call .....

Determination of the goals

These goals were defined in each company separately by the
Equality Groups and decided by the Boards of Directors. Just
as before, we find two different parts in these documents -
one about personnel policy and one about programme policy.
Personnel policy may be summarized in six points, and it is
@asy Lo see that they are inspired by an agreement between
the main organizations on the labour market {The Swedich Em-
ployers' Association, the Swedich Trade Unions Confederation
and the Negotiating Cartel for Salaried Emplovees}. That cen-
tral agreement appeared in 1982,

The phrasing varies a little between the companies, but in

principle the goals for personnel policy are these:

- to create a positive attitude towards equality between the
gexes in the companv:

- to give women and men egual opportunities for employment,
training, promotion and development at work;

~ to work towards an even composition of women and men in
different professional and working groups;

- to make it easier for women and men to combine employment
and parenthood;

- to achieve equal pay among women and men for jobs of egual
value;

~ to consider equality in all forms of training programmes.
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These goals are formulated in rather general terms, but in fact
most of the proposals from the Equality Project fit in under
these main headings. The goals for pxagramme policy are not
specific at all. That is one reason why I have chosen to talk
about programme policy from another angle. I will come back to

that in a moment.

The policy declarations were decided upon in a time of econonic

crisis. The world economy had conseguences both directly and in-
directly for the broadcasting companies. They were all forced

to rationalize. The Television company, for instance, decided

to eliminate 500 positions during a period of four years. This,

of course, influenced the climate in the companies, not least

the relations between management and the Union.

What T have tried to describe so far is the work process, and
now very different factors have influenced what happened. Some-
" times outside forces help and ease the process. Sometimes they
stop it or make it complicated and almost impossible.

-~ The political climate in the country has been important.
The decision to divide the company stopped the process for
a while. The law on eguality between the sexes in the la-
bour market, on the other hand, and the agreenents between
the negotiating organizations on the labour market have

undoubtedly been helping factors.

- Bconomic factors brought difficulties. It is not easy to
change the composition of the labour force, for instance,

in a time when no hiring is permitted.

Now that you have, I hope, a picture of how the Equality work
hag developed, it is time to ask:

Has the Bquality work had any influence on Radio and TV Programmes?

First some words about THE PRINCIPLES: Until 1978 it was uncer-
tain whether the Bwedish Broadcasting Corporation could take

any stand in the programmes on the issue of equality between wo-
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men and men. But that year - 1978 - we got a new Radio Act. The
basic rule is - just as it was before -~ that broadcasting shall
be exercised impartially and factually (in observance of exten-
sive freedom of expression and freedom of information). “Inpar-
tially" is the key word here. From this general rule about im-
partiality there are a few exceptions. The broadcasting compa-
nies shall "assert the fundamental idea of the democratic con-
stitution, together with the principles of the equality of all
human beings and the liberty and dignityv of the individual®.

(2} "The principles of the equality of all human beings...."

It is clear that one aspect is equality between women and men,
Radio and television s h a 1 1 promote that. The program com-
panies have developed this passage of the law in their own Pro-
gramme Rules. The rules of the Swedish Television Company say
that they shall "actively promote” equality in their programme
fare. The Swedish Radio Company writes that they shall "strive
for" equality.

It seems ungquestionable that radio and television not only shall,
but also -~ theoretically at least - have a willingness to take
part in changing Sweden into a country where eguality between
the sexes prevalils.

The first thing that happened - already in the seventies - was
that the question was raised: What is the programme fare like
today? What images do programmes give of women and men? There
have been several studies over the years. The examples I will
give here are all about television. We do study radio also.
And we consider radio Jjust as important. In fact, I have the
impression that the most active discussion on programme poli-
cy and eguality is going on in the Local Radio Conmpany right
now. The only women's programme in Sweden today {Radic Ellen)
is found in one of the nationwide radio channels.
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Can female reporters change the news?

During one week in 1983 we studied the content of news program-
mes in television, both in nationwide and regicnal broadcasts,
{3) There were three national news programmes a day and six
regions with newscasts of their own. Among other things we
found that 28% of the news items were reported by female re-
porters. There was a certain pattern in what female and male
reported about. In the national news %ﬁé moest important sub-
jects ~ the subjects that were covered first and most often -
were dealth with mostly by men. There were, for instance, for=-
eign news, items concerning Sweden in relation to the rest of
the world, unemployment and the economic crisis. In the next
segment of "important, but not meost important issues” female
reporters were well represented.

The most important issue in the regional newscasts seemed to
be industry and commerce. This, too, was dominated by male re-
porters. Women were well represented in other subjects on the
whole, In connection with this study we discussed if - and in
that case how ~ female reporters will be able to change the
programmes. We had two different kinds of expectations.

Dne expectation is that the female reporters should infiltrate
the most male-dominated areas and subjects and do that very
successfully. I am talking about foreign affairs, industry

and commerce, political commentary, etco. They should describe
them to us with knowledge and authority and turn them into sub-
jects that it would be natural for women to take interest in.
Women and girls - and men and boyvs - need to know that there
are women with knowledge and authority. Women who appear in
responsible functions in TV and radio raise women's self-con-

fidence and status.

The other expectation is that female reporters should integra-
te what we talk about as "the world of women" into the news.

The areas of life, of reality, of scociety, that concern women
in a particularly high degree - and are handled by women most
of the time -~ should be given attention and should be recogni-~
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zed as natural parts of the world that is described in the news
programmes. The subjects that I have in mind are the school, me-
dical care, sovilal issues, family issues, ete, If this happened,
more women would also be interviewed in the news programmes - as’ au-
thorities and experts in their fields. To let the world of wo-
men into the news - and other programmes for that matter -
should help make women's work visible and recognized. Our first
expactation is on its way to becoming reality. There arve new fe-
male reporters coming in and they get established in the same
way as thelr male colleagues. We now even have female foreign
correspondents.

The so-called women's subjects, on the other hand, are very sel-
dom found in the newscasts. We do not think that a 1 1 female
reporters want to change the news values or that a 1 1 male re-
porters are satisfied with things as they are. But it seems un-
likely that individual new members of a production group can
change the principal values of the group to begin with., New
members must establish themselves in the profession and in

the dgroup, and to do so they have to adjust to the norms and
values held by the majority. But when they have become estab-
lished and when they are many enough, they can influence the
climate of the group. In the long run even change the news
values. If they want to.

Programme fare to promote equality - what is that?

To be able to analyze programmes from the point of view of egua-
lity I have been forced to try to interpret the Radio Act and
the Programme Rules and find out what programme fare that "acg-
tively promoted equality” between the sexes would mean in more
concrete terms. It is necessary to conceptualize the vision, I
think, to make us able to find out how to get closer +o it -

and eventually reach it. I have been thinking like this:

Traditional sex roles imply a specific division of labour be~
tween the sexes, Women's responsibilities and main tasks are of

one kind. Men's resonsibilities and main tasks are completely
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different. Unfortunately, this division of labour is connected
to differences in the evaluation of what women are suppoged to
do and what men are supposed to do, of female and male on the
whalae.

The role of mass media in the eguality effort must be to rede-
fine these values. That means to raise women's status and self-
confidence and to liberate men from extreme and unfortunate ex-
pectations. - To wipe out contempt of women and the cult of

the superman, to express it in a different way.

My conclusion -~ or suggestion ~ is that eguality of the sexes

in the programme fare means two things:

1. to give the same amount of attention to women and men - and

2. to describe women and men as human beings of equal value.

The programme fare should have a balance between female and male.
There should be programmes about men and programmes about women,
as well as programmes about men and women together. Both women
and men should appear in all types of roles, good and bad, ac-
tive and passive, and so on. In some particular types of program-
mes this goal is harder to reach than in other types. This is

g0, for instance, with some factual programmes and news program-
mes that shall observe and examine the power-holders in socie-
ty. And it will remain so as long as the power structure in so-
ciety is sexually biased.

Some subjects are more or less tied to one sex -~ as long as the
cultural patterns drive women and men into different interests
and activities as firmly as they do today. Hunting and fishing,
for instance, are almost completely male interest, Weaving and
sewing are almost completely female activities. The demand forx
equality should therefore be directed towards the programme

fare as a whole, not necessarily towards single programmes.
Wwhen I study the attention men and women get in the programmes

and how they are described, I do so to uncover values in the
programme fare. I assume that what gets attention counts, means
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something, is considered interesting and important enough to
be there, Bnd I assume that there are values about male and
female hidden in the description and appeal of women and men
in the stories told. There is a relation between the two
aspects in general. Theoretically, the relation loocks like
this:

ATTENTION
. Male +% 3 Female

APPEAL: dominance dominance
Men are more important TRADITIONAL
than women*) pattern
Beings of egual value BALANCE
Women are more important RADICAL
than men®¥*) pattarn
*} That is: Men - are subjects of the stories: ~ carry the

substance of the plot and story teold; -~ are active, inde-

pendent sto; - are described with sympathy and understan=-

ding - to a higher degree than women are.

*#%) The other way arcund. That is: Women - are subjecits ...
ete. = to a higher degree than men are.

Fiction in television 1980 and 198h

With this method I have studied fiction programmes in zalevi-
sion {4). By "fiction programmes" I mean theatre, film, tale-
vision series and serials, and cartocons - that is imaginary,
dramatized stories. T have compared two pericds, 1980 and 1985.
For both these periods I used representative samples of pro-
grammes, because I wanted to generalize to fiction fare in ge-
neral. And I compared these two periods to find out whether
there had been any change in the cutput during this time, when
a rather vital discussion had been going on about eguality.

There had not been any change. When I had judged the program-
mes according to my scheme. They grouped into three main cate-
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gories: those with "traditional sex-role patterns", those that
described som sort of balance between male and female, and
those with what I call "yradical sex-role patterns”. The results
from both periods were guite alike:

-~ Balance between women and men appeared during both periods
in about one=third of the stories told.

- Radical patterns were very rare,

- Traditional sex-role patterns wers absolutely the most com-

mon.

Reality Trad Balance Rad

Tdeal Trad Balance Rad

e e B 9]
S

From the look of these distributions one might also conclude
that this output has hardly contributed to any change of the
norms in society from traditional sex roles to eguality of
the sexes., On the contrazry.

The main problem is that fictional programmes with women in

leading roles are so few. The other problem is that when the
story tells about both women and men, they do not appear as

equal human beings. Men often appear more inportant than wo-
men, as you all know.

Do we need wonen's programmes?

When we find this imbalance time after time in all kinds of
output, a certain impatience is spreading among those of us

who work actively with the guestion of eguality. Why are there
practically no programmes about women? And where does this re-
gsistance against programmes about women and for women come from?
Is there a contempt for women’'s culture and women in general?

Or is it something else?
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We should recollect, however, something we ourselves said in
the seventies (some us did): Don't isolate women's ilssues in
sepcial preserves, we said. They must be integrated into the
ordinary programmes. Now we have been waiting since the seven-
ties for shis integration to take place - and of course we see
it sometimes - but not to the extent that we had hoped for.

Therefore, a demand for women's programmes is voiced again.
Personally, I see it like this: One way of raising women's
self-confidence and status is to make programmes about women
and what women actually do and take interest in. Women should
not need to be like men to count.

You c¢ould also put it like this: Paying attention to the areas
that are traditionally considered to be female means 1ifting
them out 0f a low prestige position, And that is necessary if
we want to reach a situation where both women and men are able
to choose freely between all areas of life -~ regardless of what
is considered male and female today. And that is a goal.

What programmes do people like to watch?

For the moment I have the impression that interest in what i-
mage of the sexes programmes offer is increasing. 'That happens
for a very particular reason: We have started to analyze pro-
gramme preferences more carefully than before., And we find
that there is a difference between women and men,

When we look at the amount of time that women and men watch
different types of programmes, we find very small differences.
But when we move in close and examine what kinds of programme
content attract a majority of one sex more than the other we
£ind a pattern:

Women are attracted more by programmes about "sveryday life,
the close and every=-day problems, the relations between man
and women, the relaticons in the family". Men are attracted
more by adventure, action, "tough" sports, etc. "Among the

233




programmes that men choose to watch more often than women we
seldom find relations between men and women, here we find more
of brotherhood", says Gunnila Wigren in her report ({(5).

In a study that I am working on currently I find that if we
combine audience figures with data on how much the audience
liked what they watched, the difference between the male and
the female audiences is even more distinct. Of course there
are types of programmes that both women and men watch and li-~
ke, I have compiled a kind of "Top-of-the-charts" list for
1984-85 for male and female auvdiences. What they have in com=
mon are some light entertainment and comedy programmes. Other
popular programmes on the men's list are Benny Hill and apart
from that s p o r t s: tennis, skiing, ice~hockey and foot-
ball and two different regqular sport magazines.

On the women's list we find Swedish family entertainment Brom™
grammes (three of them) and four different fiction series with
women in leading parts: Lace (an American production in a sty=-
ie that we somtimes call "the story of my life"). Jane Evre

{a British production about the poor daughter of a vicar and
her life as governess and her love). All the Rivers Run {an

Australian production about a women artist - a painter - and
her love for a man who is captain of a small river steamhocat],
and Falcon Crest {with several important female roles).

The female audience is gathering around the very few fiction
stories a b 0o v t women. T interpret that as a need for this
type of stories among the female audience. A need which is as
strong = and Jjust as important to fulfill - as the male audi-
ence's need for sports shows.

"The threat from space"

There is still a factor that has relevance for the future of
eguality in the programmes. That is the satellites and the ex-
pansion of cable TV, It is expected that 30-40% of Swedish
nouseholds will be connected to cable-~TV systems by the end of
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1988. At present only a few and scattered communities have cable,
but satellite programmes attract audiences where they can be
watched. And this worries Swedish television, which is prepa-
ring to meet the competition.

In a seminar earlier this year the Managing Director of the
Swedish Television Company, Sam Nilsson, declared

1

«». the competition from the foreign channels must be met by an increase
in guality of Swedish programme fare - first of all, by increasing the a-
mount of our own theatre and film production. And we have set the rela-
tively modest goal that every second production of fictional fare should
be Swedish. I hope and believe, that if we should get the money for such
a stepping up of Swedish production, this would alse lead to an increase
of eguality between the sexes in the fictional fare",

Personally, I share that opinion. Swedish production may be in-

fluenced and planned in quite an other way than the part of the

programme fare that is bought from abroad - provided there is
the will, of course. But the satellite channels will be there

in the future, and if we lock at the total future tv menu, egua-

lity will be less than ever. We are in a period of the process

now that may be called...

Strageglies and resulis are reviewed

The Union has made its own study of the situation. The Equality
Committes has made a report of what has been done zo far (6).
Three of the Programme Companies have done surveys, where they
have asked every single unit and production group what they have
done for equality. The general impression is that as far as per-
sonnel policy is concerned we are doing rather well. There is
today an awareness of the goals of personnel policy - on the
management level as well as among employvees.

There are some signs of a change in the personnel structure,

although progress is very slow:

-~ The proportion of female journalists and preducers is in-
creaging in spite of the fact that we have had a freere on
hiring new employees for several years. From 34% in 1982
to 36% in 1985,
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~ The proportion of women in leading positions (managers and
supervisors) is not impressive, but it has increased from
slightly over 15% in 1982 to slightly over 17% in 1985.
Just to mention som exemples.

The programme fare has not changed much. One thing that has
happened, though, is that we have rather many good female pro-
gramme leaders and reporters, both in rﬁ?io ooh television., Wo-
men seem to "dare" more than before., Many companies, communities
and eorganizaticons started equality work in the seventies. Many
gave up after some years when they found that this job took much
more patience and time than the participants had expected and
imagined,

We are still working. I think for the following reasons:
~ We have a stable formal organization.

-~ We have a full-time emplovee working with these gquestions.
She has planned and often been responsible for ocur training
courses and seminars. She has taken part in all meetings,
and she has been sitting as a "spider-in~the-net" to inform
and coordinate., That is invaluzble.

- The cooperation between managements and the Union has been
a prereguisite for the job as a whole.

- We also feel that we have a special responsibility to go on
because the products of our companies are of concern to the
community at large.

- The Radio Act is an important factor. Even if it is vaguely
written and there have been a lot of difficulties in inter-
preting it and making it function, it should not bhe under-~
estimated. That is the platform on which we are building
all the programme policy work.

We know now guite & lot about the image of women and men in all
sorts of programmes. We have shed some light upon what it would
mean to have programmes with equality between the sexes. The at-
titudes towards equality have had some time to change and sta-

bilize. We are coming out of the economic crisis. And we find
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that the a v d 1 e n ¢ e make cholces that are relevant for the
issue: Women and men like different types of programme content,
It will be impossible to go on as before and cater to one sex
much less than the other.

I believe that data about the azudience will mean a lot for what
is going tco happen in the future. Mavbe ws have found a convin-
cing argument at last.

NOTER
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on Bguality of the Sexes. Stockholm 1981, (ISBN 91-522-1619-3)

{2} Basic laws and provisions for Radio and Television. Sveriges Radio,

(3} Myhever fOr kvinnor och mi&n? (News for women and men? The Eguality
group of the Swedish Television Company examines week no 12/83.)
(I9BN 21-7552-294-2) in Swedish only.

{4}y Ulla B. Abrahamsson: TV-vErlden och werkligheten, del 2: Kvinnor och
mEn i teater och film. (The TV-World and Reality. Part I: Women and
men in Televised Drama and Film) Sveriges Radico/Audience and Programe
me Research Dept. No 16-1285., (ISBN 91-7552-396-5) In Swedish only.

{5} Gunnila Wigren: Kvinnor och min ser pa tv (Woman and men watch TV)
Sveriges Radio/Audience and Programme Research Dept. No 11-1985. In
Swedish only.

(6} Something has happened. BEvaluation of the Equality -~ of the sexes
effortg at Sveriges Radic 1830-83. (English version in production}.

Ulla B, Abrahamson, Reseach Unit of The Bwedish Broadcasting Cor-
poration (8R}, Stockholm
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